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CONNECTING THROUGH
IMAGERY

Benefits of using image card
activities include:

In keeping with the
1 Life Connected
framework, these
cards were developed

Provide self-awareness
Perspective taking

to be utilized as a tool
to help find our

Provide an area for engagement

unique paths towards

Comfortable vulnerability

recognize, embrace,

Room for creativity

connect.
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Value of Imagery

What is the value of using images to share our thoughts and feelings?
If we all thought in words, then we would all speak the same language. This is obviously not the case
as there are hundreds of different languages around the world. We often think and feel in images and
pictures, which we then translate these feelings and thoughts into words. This is especially true when
the space involves our emotions. Emotions do not have words until we label them and that is because
emotions come from a place deep within our body tapping into our soul.
Answering a question through a picture can open an awareness to our emotions. It also can be an ice
breaker making it easier to talk about a sensitive topic. When we are talking about a picture it can feel
less intimidating and more comfortable for us to go into a place of vulnerability. Pictures can also
provide a starting point to begin a conversation while also providing an awareness of different
perspectives. For these reasons 1 Life Connected often utilizes image activities within lectures and
workshops.

WWW.1LIFECC.COM

The Card Decks
There are three card decks which have been designed to provide various images to
utilize for an individual or in a team setting. The three decks each contain 50
different images. When utilizing these decks in a team setting, ideally you want
one deck per 8 people. This will allow enough variation in images for people to feel
they have enough choices.

DECK 1 - ANIMALS

DECK 2 - ANIMALS &
NATURE SCENES

DECK 3 - NATURE SCENES
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What to Expect
Included in this workbook are 12 activities developed by 1 Life Connected
explaining how you can utilize the imagery cards both as an individual and within
a team setting. These are starting suggestions, please feel free to develop
additional activities as you determine what will work best for the unique situation
you are utilizing the image cards for.

Dr. Pope welcomes any
inquires on how to utilize
imagery activities in
relationship to supporting
well-being within the
veterinary profession.

To learn more of what
1 Life Connected has to
offer visit the website
at:
www.1Lifecc.com

Kimberly Pope-Robinson, DVM, CCFP
1 Life Connected CEO and Founder
k.pope-robinson@1Lifecc.com
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Activities Summary
Activity 1 - Awareness Tool
Activity 2 - Perspective Tool
Activity 3 - Past/Present/Future
Activity 4 - Start/Stop/Continue
Activity 5 - Discussion Tool
Activity 6 - Situational Processing
Activity 7 - Recognizing Uniqueness
Activity 8 - Group Feedback Tool
Activity 9 - Situational Perspectives
Activity 10 - Creativity Inducing
Activity 11 - Company Value Tool
Activity 12 - Personal Value Tool
Sample Questions Supplement
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Activity 1 Awareness Tool
Answer A Question
Through A Picture.
Spread the cards out image up throughout the room.
Select a question for everyone to engage around.*
Allow each person to select a picture that answers that question.
Have them each share what picture they chose and why with 1-2
other individuals.
Be flexible. If people want to select more than one picture, let them.
However, ensure that they share why they selected
ALL the pictures they did.
If people ask for qualification around the question being asked:
tell them that it is “vague” or open for interpretation for a reason, and
to answer it however they want.

Minimum 5 minutes

*Refer to the back of this workbook for a list of sample questions.
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Activity 2 Perspective Tool
How Does This Picture
Answer A Question?
As the facilitator, select one picture and have everyone answer
how that picture answers a certain question.*
If working in a group greater than 5 people, have the group break
into smaller groups no larger than 5 people.
Have each person share with each other in their group of 5 or less,
their answer.
Then have the smaller groups share 1-2 perspectives from their
group with the larger group.
Although there may be themes to people’s perspectives, this activity will
allow individuals to recognize how every person sees the world from a
different perspective.

15-20 minutes
Depends on Group Size

*Refer to the back of this workbook for a list of sample questions.
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Activity 3 Past/Present/Future
Accepting Change.
This activity helps individuals and teams accept and manage change.
Allowing each individual to have ownership in moving forward and
towards acceptance.
Spread the cards out image up throughout the room.
Select a topic or situation the team is currently managing
through.
Have individuals pick a total of 3 pictures, where one picture
relates to each of the following "time zones";
Where they were
Where they are currently
Where they will go
Open it up for all to share what pictures they selected and why to
the larger group, one "time zone" area at a time.
Capture people's thoughts on a large board for all to see.
Example topic – Client interaction and the COVID pandemic.
15-20 minutes
Depends on Group Size
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Activity 4 Start/Stop/Continue
Relate To A Current
Area Of Focus.
This activity can be a great way to help individuals and/or teams to
communicate with each other and take ownership of their individual
actions and overall willingness for cooperation.
Determine what smaller "groups" you would like to have. See next page
for group break down examples.
Spread the cards out image up throughout the room.
Select a topic or situation of focus.
Have individuals pick a total of 3 pictures, where 1 picture captures each
of the following;
What they want to start doing
What they want to stop doing
What they want to continue doing
Have the smaller groups discuss within themselves and pick the top
thought for each area.
Open it for the small groups to share what top items they selected and
why to the larger group.
Cover one area at a time before moving to the next, do not let each
group data dump all at once.
Capture peoples thoughts on a large board for all to see.
- Example Topic –
How we as a team communicate with each other.
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Activity 4 Start/Stop/Continue
Relate To A Current
Area Of Focus.
Group interaction could be breaking the larger team into smaller groups,
for example;
The reception area staff vs treatment area staff
The doctors vs the technicians.
As a point of reference, this activity will often require a strong facilitator to
help teams stay in a place that is not accusatory and blaming.
One way to help prevent this is setting the stage by explaining:
This is not about blaming and pointing fingers.
Each person has to provide all three areas and be open minded to
hearing feedback from others.
Emphasize that the goal in mind is for each individual to have ownership
in working to move forward.
One suggestion is that you have them pick three cards related to start,
stop, and continue for themselves and how they work with the other
groups. And then another 3 cards on start, stop, and continue on what
they request from the other groups/individuals.
30-45 minutes
Depends on group size and if groups are
broken up into smaller groups initially.
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Activity 5 Discussion Tool
Recognizing And
Embracing Emotions.
This is a tool to help discuss and define emotions and allow for an
awareness of how others perceive emotions.
As the facilitator, select one card and share it with everyone.
Have each person write down one emotion word that captures the
image for them.*
Remind the team that there is no right or wrong answer with what
they feel related to the image.
Open it up for all to share what word they each selected.
Have individuals describe the individual emotion they have selected.
This can be done by acting them out, or by what colors they associate
with it, or even how and where they “feel” it in their body.
Open it up for others to share their thoughts about how they
describe that same emotion.
Allow individuals to explain in their own words how the various
emotions shared feel and look like to them.

Minimum 20 minutes
Depends on group size.

*You can utilize the Oscar the Otter emojis card deck or handout for support.
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Activity 6 Situational Processing
Team Collaboration
This activity allows for collaboration and team interaction. It will
promote negotiating, debating, and compromise by the overall group.
Allowing for the team to recognize that there is no “right” answer and in
the end many different commonalities could be made from the different
pictures each person has.
Provide one individual card to everyone, ensure that each card has
a different image.
Have everyone share their card with the group.
Have the them work to form teams of 3-4 people based on their
card's image, using commonalities they see within their cards to
group them into "teams".
Everyone must be within a group and it is the overall group’s
responsibility to ensure everyone is “grouped” with a common
“team”.
Open a discussion about what they learned about themselves and
others from the exercise.
Minimum 10 minutes
Depends on group size.
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Activity 7 Recognizing Uniqueness
Recognizing The Power Of The
Individual Within The Team
This activity allows for perspective taking and discussion within a group.
Working to allow the team to recognize how each individual processes
information in their own unique way.
Provide 3 random cards to each person.
From those 3 cards have them select the one card that they feel is the
most unique and less similar to the other two.
Remind the individual that there is no right or wrong answer with
their selection.
Have the individuals share their selection with the overall group and
explain why they selected that card to be the most unique out of the
three.
Allow for the group to give their perspective on each other cards.
Open a discussion on how this exercise helped them to each realize
the value of their individual uniqueness to the team.
Minimum 15 minutes
Depends on group size.
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Activity 8 Group Feedback Tool
Developing Each Other
This allows for individuals to be provided feedback on how others see
them within their team.
As a note- This activity is for close working groups that have had some
time together and are looking for a deeper space to understand and
support each other.
***This is not recommended as a first time group activity.***
Have the team break into pairs.
Have each person select a card that captures how they see the other
person.
Have them each share the card they selected and why with each
other.
Be aware that this activity can elicit strong reactions from those
receiving the feedback.
Therefore, heed caution and awareness in the level of comfort and
willingness to be vulnerable within your team before doing this
activity.
10 -15 minutes
Depends on if in groups
of 2 or 3.
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Activity 9 Situational Perspectives
The Power Of How We Feel
This activity is for the experienced facilitator as it has multiple steps
and can be rather complex. It requires a heavier level of support in
helping to guide the team to the end goal.

The goal is to allow individuals to see that every situation and
moment can have a “positive” and “negative” perspective.
Followed by opening a discussion which allows for the individuals to
recognize that our frame of mind can actually dictate how we
perceive a situation.
In other words, our mood can affect how we perceive things.
Finishing with a discusion on what we as an individual and team can
do to help recognize and embrace the power of our mood.
For example - you just walked out of a room where a client dumped
on you – your visibility to how you see the next task as either an
opportunity or as an obstacle could be influenced by how you feel
from that experience in that last room.
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Activity 9 Situational Perspectives
The Power Of How We Feel
As the facilitator, select one card and share the image with the group.
Have them capture on their own 1 “balloon” (positive) and 1 “sinker”
(negative) aspect they see within that image.
Now if working in a group greater than 5 people, have the group break
into smaller groups no larger than 5 people.
Provide them a specific challenging scenario and have them explain
how that image captures the emotion of the situation. For example
dealing with an upset client.
Now change the scenario to a fun situation and have the team explain
how that picture captures the emotions of that situation. For example
visiting with a family and their new puppy.
Now open the discussion up to the larger group and have them discuss
what this exercise taught them about how a situation might influence
our perception.
From here, have discussions on what we each need to allow us to first
recognize the state of “mood” we are in.
Finally moving towards how to embrace where we are and what tools
might help us center ourselves throughout the day. *
Minimum 45 minutes
Depends on the level of team
engagement
*Check out Take A Bubble Break®, a resource on the 1 Life Connected website.
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Activity 10 Creativity Inducing
Fun Team Building
Activity.
This allows for team camaraderie while showing the team’s ability to be
creative. It is a rather complex activity and one to do with a team looking to
think outside the box and open their creative juices.
Break the team up into groups of 3-4 people.
Provide 10 random cards to each group of 3-4 people.
Have each group create a story about the pictures they have where each
person provides one sentence of the story with an image from the 10
cards as inspiration.
They don’t have to take the card in its literal form to incorporate it into
the story. If the connection isn’t obvious, have them share with the group
what the connection to their sentence has to do with the image.
It is best to provide a general topic for the group to create the story
around for example; a typical day at work or going camping.
Each group member takes a turn using a card from the group of 10
without repeating a card until all the cards have been used at least once.
Ensure that each group member shares at least two non-consecutive
sentences. Meaning others have to share between their two required
sentences.
Minimum 5 minutes
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Activity 11 Company ValueTool
Connecting With
What Drives "Us"
This is a great exercise to engage the team around the company’s values,
mission, and purpose.
Spread the cards out image up throughout room.
Have each team member select an image card that describes to
them the purpose/mission of the hospital/company.
Then have them break into small groups of 2-3 people and share
with the smaller group what image they picked and why.
Have the smaller group select one of the pictures to share with the
entire team.
After the each smaller group shares their selected picture, have the
entire team pick 1 picture from the smaller group shares that the
group believes captures the purpose/mission as a whole.
Let the individuals and teams, debate their case for the one picture that
captures the soul and essence of their company’s purpose.

This activity will then engage the team into an exercise in negotiating and
compromise as they select the final card
As a note - if the team is absolutely struggling to get to
one card, allow them two, but no more than two.
30-45 minutes
Or as long as needed
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Activity 12 Personal Value Tool
Connecting With What
Drives "Me"
This activity is for the individual, although it can be utilized within a group
workshop or meeting.
The goal being that the person will walk away with a strong understanding to
what their core values are. What are values you may ask?
Personal values are related to a set of beliefs that we strive to live by. These
core beliefs are incredibly important to us and how we connect to others and
the universe.
When we are content or feel satisfied in life, typically it is because our actions
and behaviors are consistent with our values. On the converse, when we feel
depressed, frustrated, purposeless or even angry, then our actions and
behaviors often have become misaligned with our values.
Knowing what our values are can be extremely valuable in navigating our
career and life.
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Activity 12 Personal Value Tool
Connecting With What
Drives "Me"
People often enter into veterinary medicine as it speaks to their core values.
Helping them make that connection can allow them to find ways to stay
connected with those values throughout their careers.
Taking time for this can be pivotal in helping people stay connected within
this challenging industry thereby providing career sustainability.
Spread the cards out image up throughout room.
Have each team member select five image cards that they connect with.
Then have them break into pairs and share with each other what cards
they selected and why.
With the use of the value tool* have each individual select one word that
connects with each of the images. Therefore having 5 values words total.
The individuals can share with the larger group or just be provided the
information for their own personal awareness and benefit.

Minimum 20 minutes
Or as long as needed

*Check out the value card deck and resources on the 1 Life Connected website.
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Some Sample Questions
How do you see yourself in Vet Med?
How do you see yourself within your
current position?
How do you feel about going into the day?

How do you feel about the current state of
our practice?
What are you going to commit to from
what you learned today?
Where do you see yourself in Vet Med?
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Matt Salaiz

Lead Concept Artist
Matt is a vet practice manager and is passionate about making an
impact in the vet field through community service. Salaiz, a
California Native, "fills his balloons" with art and music, as well as
with outdoor activities such as hiking, camping and fishing. His
inspiration for the art on these cards comes from the stuffed
animal otter "Oscar", that Dr. Pope travels the world with.

Jimmy White

Professional Button Pusher
Jimmy is a native Floridian which he blames for his lifelong fascination
with all things ocean-related. He is a professional freelance
photographer specializing in architectural and underwater imagery. He
shares his home with his veterinarian wife Cindy and their two "long-nlow" dogs, Ed and Richie. He loves surfing, scuba diving, snowboarding
and traveling in pursuit of these activities. His inspiration to be a part
of this project stems from his experience into the vet industry through
his wife and hoping to be a part of the shift for industry sustainability .

Kimberly Pope-Robinson DVM, CCFP

CEO and Founder

Dr. Pope has over 25 years experience within the Vet industry practicing in
both the large and small animal sector. She spent several years in a
leadership position for a large corporate practice and held a position within
the Pharma industry. This broad background has provided her a unique
exposure to the various stresses of this beautiful yet challenging profession.
Her inspiration for developing these cards and activity workbook was to
provide individuals & teams a resource to help create a space for self
discovery and acceptance as they navigate their unique path towards career
sustainability in veterinary medicine.
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